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DAY TWO — THURSDAY, JANUARY 18, 2007

DAY THREE — FRIDAY, JANUARY 19, 2007

2007 Health & Human Capital Management Congress — Agenda-at-a-Glance

7:00 AM Registration Opens & Continental Breakfast —
8:30 AM “Innovations and Trends in Health & Human Capital Management”
9:30 AM “State Governments as Employers: Health Promotion Initiatives from the States”
10:45 AM Networking Refreshment Break
N (] 1) R R E T R A c B E G 1 N
TRACK ONE: HEALTH BENEFITS TRACK TWO: MEDICAL QUALITY TRACK THREE: DM/DISABILITY
11:30 AM ) i Improving Healthcare Quality and Reducing Costs Integrating Medical and Disability to Achieve a Coherent
Blueprint for Health: A Framework for Total Cost Impact through Innovative Physician Engagement Programs Return to Work Program for Employers
12:30 PM Effective Management of Corporate Health Programs to | Developing an Comprehensive and Integrated
Increase Affordability and Accessibility Pay for Performance: Then & Now Health & Productivity Mode!

1:30 PM Luncheon Networking
2:30 PM CONCURRENT J.jJ Obesity Management, Diabetes and =) Consumer Directed Healthcare & Health Savings C ;
) Advanced Care Management Strategies
SEMINARS (A-C) Metabolic Syndrome Accounts: Consumer Engagement Strategies ¢ ¢
5:15 PM “Developing Successful Partnerships between Public & Private Healthcare Purchasers”
6:30 PM Opening Reception in Executive Networking Function Area
7:00 AM Registration Opens

7:45 AM CONCURRENT EXECUTIVE .
BREAKEAST BRIEFING SYMPOSIA Il Health & Wellness Initiatives 2l Retiree Health
8:45 AM Keynote: Views from the Top & CEO Panel:
“Leading by Example: The Role of Executive Leadership in Wellness Initiatives, Prevention Programs & Healthcare Cost Containment Strategies”
9:45 AM Refreshment Break in Executive Networking Function Area

] TRACK ONE: HEALTH BENEFITS || TRACK TWO: MEDICAL QUALITY || TRACK THREE: DM/DISABILITY [}

10:30 AM EﬁeCtIero|¥ ;VI glr:)ig;;r \?v:ri?gﬂ:fenems Health IT and Employer’s Role in Medical Quality Improving Results by Improving Service to Employees
. - ) ! Developing a Corporate Culture to Effectively Maximize Integrating Health & Human Capital Programs
11:30 AM
Mixing Waliness & Benefit Plan Design Health & Productivity Initiatives in the Workplace across the Care Continuum
12:30 PM Luncheon Keynote Address
1:30 PM CONCURRENT Innovations in Pharmacy E Fusiness Ca?e&f([))r :Iealt.hpareﬂ?u\z;lilty ' Healthcare Strategies Forum for
> Benefit Design & Utilization Management mprovement & Letermining the Value o Small to Midsize Employers
SEMINARS (D-F) Pay for Performance Initiatives P
4:15PM Keynote: “Healthcare Economics”
5:45PM Reception in Executive Networking Function Area
6:30 AM Registration Opens
7:45 AM CONCURRENT EXECUTIVE 3 Risk Management, A ) )
BREAKFAST BRIEFING SYMPOSIA Workers' Compensation & Disability Innovations in Health Benefits Design
I 8:40 AM Keynote: “Total Population Health Strategies” I

I 9:30 AM Keynote: “Consumerism, HSAs and Human Capital Management” I
] TRACK ONE: HEALTH BENEFITS TRACK TWO: MEDICAL QUALITY || TRACK THREE: DM /DISABILITY

The Value of Applying Six Sigma, Lean and Other Traditional Developing Programs that Encourage Health Improvement

Consumer Innovation to Lower Healthcare Costs:

10:15AM How Employers Can Strategically Leverage Retail Clinics Manufacturing Quality Principles to Improve Healthcare Behaviors and Healthcare Cost Reduction
11:00 AM Break in Executive Networking Function Area
. Top Trends in Pharmacy Benefit . . )
115 AM Design & Management: Value-Based Benefits Design and Address'g?]mf]::emva;iﬁ?]%xs:gfgz';;‘ﬁ;fv?we’ Obesity International Case Studies for Health & Productivity
Best Practices by Employers P
A7 SN
a5 ]
12:20 PM Closing Keynote: “Strategies for Large Employers to Prepare, Cope and Deal with Pandemics” Hga/\t )
/. ¢
Qo |

\ Capit

1:15PM Close of Congress ! oiigress



